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Abstract

The objectives of this study were 1) to study generality and problem obstacle state of the buddhist
organization development in the upper northern province. 2) to analyze the theory and Buddhist moral code
pillar that are appropriate for the buddhist organization development in the upper northern province.
The research used the qualitative research method by documentary research about Sangha administration
6 sides as following sangha administration, Ecclesiastical education, Education support, Buddhist
propagation, Buddhist constructions and Reparations, Public welfare and Buddhist way for buddhist
organization development. The researcher collected qualitative data using in-depth interviews key informants
18 persons and focus group discussion with 10 executives.

The research findings were as follows:

1. Generality and problem obstacle state of the Buddhist Organization Development in the Upper
Northern Province found that Sangha administration follow by Sangha Act with, 1.1 the Rules Principles
governing the use by the clergy, 1.2 The Unaffiliated The secular and religious education, 1.3 The
propagation The propagation of a team by working proactively. Using modern technology and media ,
1.4 The Utility Are distinguished architectural preservation Which forms a Lanna, 1.5 The Welfare In the form
of scholarships the monks and novices underfunded , 1.6 The public housing The society in different
dimensions to aid fellow human beings.

2. Concepts, theories suitable for the development of Buddhist organizations in the province in the
North. The ruling found that teamwork is a critical component in the development of Buddhism. To clergy
working together. The mutual sympathy help create a better and debugging together. The study found that
religious organizations management process so that all sectors involved with the use of the concept of
participation and teamwork are critical to the development organization. The missionaries found that human
resource development. It is an important component in the development of religious organizations.
The opportunity for the novice to practice sermons, lectures, training, coaching courageous expression by

preachers preaching. Found that the public planning process. It is an important component in the
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development of religious organizations. The work in this area would need to create operational practices

and procedures. Create a common policy approach to manage. Welfare found that the planning process.

It is an important component in the development of religious organizations. The work in this area would

need to create operational practices and procedures. Establish guidelines and policies for managing shared.

Public assistance find that motivating. It is an important component in the development of religious

organizations. Abbot should provide housing assistance to the child or novice who entered the temple and

take live training workshops.

Keywords: Theories and Morality Organization Management Process Human Resource Development/
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