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Abstract

Objectives of this dissertation were of three: 1. To study the administrative
leadership of Sangha in Uthai Thani Province, 2. To study Buddha-dhamma for
administrative leadership enhancement of Sangha in Uthai Thani Province, and 3. To
propose the Buddha-Dhamma Integration of Intelligence Leadership for Sangha
Administration of Uthaithani, conducted with the mixed research methods. The
quantitative research, data were collected from 173 samples with questionnaires and
analyzed by the statistical program package for social sciences research, using
statistics of percentage, means and standard deviation. The qualitative research, data
were collected by in-depth interviewing 18 key informants with in-depth-interview
script and 12 participants in focus group discussions and analyzed by content
descriptive interpretation.

Findings were as follows.

1. The administrative leadership of Sangha in Uthai Dhani Province, was
found consisted of 7 aspects, by overall were at high level (X =4.23, S.D. = 0.57).

Each aspect was found that the aspect of change was at high level (X =4.45, SD. =

0.64) which was at the highest level. The lowest level was the administration that



was still at high level (X =3.74, S.D. = 0.56). The findings from the qualitative research
were that 1) the administrative aspect; Administrative Monks were capable, positive
thinking, able to utilize skills that could make the administrative functions more
clearly. The planning, directing, decision making, and division of works were clearer
and concrete. 2) the aspect of risk management; the administration was with clear
structure, plan, policy, strategy, follow-up and evaluation, 3) the aspect of
knowledge leadership, the administrative monks become the capable administrators
by their own skills and capability, 4) the aspect of coordination, by knowing the
target, relationships, coordination, friendly to all classes, trustworthy for co-workers,
self-creation for effective administration and organization success, 5) the aspect of
change, the administrative' monks mist be change leaders appropriately to the
situations for the set project, or for the success of the organizations, being good
leader and followers, 6) the aspect of speaker, speaking with sweet words, with
reasons and timely, understandable commination, speaking with encouraging words
to encourage Buddhists and speaking truths with the principles, 7) the aspect of
administrative model for the administrative in Uthai Thani Province, consisted of the
important principles by being good examples in all cases, being good example with
good knowledge and quality

2. The Buddha-Dhamma Integration of Intelligence Leadership for Sangha
Administration of Uthaithani, was the Sappurisadhamma 7, namely, 1) Dhammanyuts,
knowing causes, knowing truth and knowing principles and knowing criteria, 2)
Atthanyutd, knowing results, knowing the purposes, knowing the results from the
causes, 3) Attanyuta, knowing self, knowing the results from the causes done by the
principles, 4) Mattanyutd, knowing moderation, knowing the appropriateness in using
the 4 factors, 5) Kalanyutd, knowing time, knowing the appropriate time and
occasions to perform works at the appropriate situation, 6) Parisanyutd, knowing
community, knowing appropriate behavior to express at each communities to create
good relationship with the organizations, 7) Puggalapaloparanyutd, knowing
individuals, knowing individual differences and using individuals appropriately to the

works.



3. Buddha-Dhamma Integration of Intelligence Leadership for Sangha
Administration of Uthaithani with Sappurisadhamma 7 was found that 1) the aspect
of administration, the administration must use new methods and technology and
concept with the principles of Buddha-dhamma to support the administration for
more effectiveness, 2) the aspect of the risk management, administration must be
carried out with good plan, policy, with clear follow-up and evaluation with selfcare,
personnel and time management to reduce the risk in the future, 3) the aspect of
knowledge leadership, by education, training, learning, teaching and setting the good
examples, 4) the aspect of coordination, by coordinating, contacting, communicating,
controlling, listening and helping, 5) the aspect of change. The administrative monks
must be the change agents, dare to express, have confidence in others, use values to
push forward with life-long learning, being able to cope with the complexity with the
long vision, 6) the aspect of speaker, learning to know how to speak for
communication with reasons, speaking for the benefits for all and speaking for the
success of the targets, 7) the aspect of good example, being the example in the
administration consisting of being the administrators with concepts, practice, model

knowledge with seen capacity, action and being



